
ITL: The Blown Mind a short 
course 

By MICHAEL KINDMAN 

1- The Compact and Settlement 
Before I begin, let me say that we were also disappointed that i t ' s taken us 

until now to make up our minds about the ATL firings. For the last two weeks 
we have run art icles by Char Jolles discussing the firings of W. Gary Groat, 
J. Kenneth Lawless and Robert S. Fogarty. The first article appeared, in t e rms 
of our weekly deadlines, almost immediately after the firings became public, 
although in the same time period Andy Mollison of the State News managed to 
get in several excellent analytical art icles on the basis of his daily deadlines. 
We looked a little silly, being out-liberaled by the State News, but we tr ied to 
make up for it last week by taking a stronger stand from a better reasoned 
perspective, a s we could do using an extra week's time and inquiry, and in 
light of the consistently excellent coverage in the State News. We didn't have 
to report, so we (that i s , Char) commented from as much perspective as our 
deadlines allowed. But the situation was not at all self-explanatory; a theory 
to explain the whole morass proved quite hard to come by. 

Then we had a chance to look again at the issues and to do some more talk­
ing to pertinent people. Apparently sensing that this process was going on, Gary 
Croat approached us last week and in effect challenged us to lock at tho firings 

from a conspiracy theory point of view and then to remain impartial. He pro­
vided lots of facts we hadn't been made aware of to support his ideas, and con­
vinced us sufficiently to get us looking deeper into the firings and their back­
ground in the inner workings of the Department of American Thought and 
Language. 

It almost seems we needn't have bothered investigating. There is a growing 
group of persons informed about the realities of the ATL situation, all of whom 
seem to agree on a series of possible explanations and on an accumulation of 
facts to support the various theories. This seems to include nearly the whole 
ATL Department, the AAUP, the students who a re protesting the firings, and, 
embarrassingly, all the major publications on campus (embarrassinglybecause 
we seem to have been the last ones to know). 

What I will attempt to do here is to synthesize as much as I can of the various 
positions which have grown out of the consensus of facts agreed upon by these 
persons and groups, and to relate my own experiences in investigating the sit­
uation and then to offer the suggestions, recommendations and condemnations 
I feel must a r i se out of the ATL firings' aftermath. 

2. TheWonders of 
the Invisible World 

First , the conspiracy theory—that 
is , an explanation of the firings in 
te rms of a purge of Groat and Law­
less for their connections to Zeit­
geist, seeing Fogarty as a sacrifice 
to decorum or something. I don't 
believe it, at least not that simply, 
but I can see why Groat and Lawless 
and the Zeitgeist crowd would, and I 
think their perspective is helpful. 

Their perspective l e a d s us to 
scrutinize the situation in terms of an 
all-too-familiar pattern around here: 
something happens that shakes things 
up, someone either high or low in 
the administration gets upset or is 
pressured, through a series of whis­
pered suggestions and hints someone 
high up authorizes someone down 
low to take action, someone who has 
shaken things up gets screwed, and 
the fight begins, until CSR or the 
ACLU or Mike Pr ice or Mike Kind-
man comes out with an argument 
that 's so convincing that the admin­
istration decides it didn't really mean 
it after all. 

Is this what happened here? We 
can believe so if we look at the fol­
lowing: Zeitgeist has been publish­
ing for a year, relatively quietly 
last year despite its consistent use 
of evil words, but that was the year 
of Schiff and THE PAPER and har­
assment of Zeitgeist was soft-pedal­
ed, until: 

It was Ken Lawless ' story " R e ­
cords" in the summer issue that 
set off the controversy that got Zeit­
geist kicked out of East Lansing 
and removed temporarily from news­
stands on and off campus,and got the 
Mothers Against Degeneracy, what­
ever they a re , after Zeitgeist 's ass 

by way of the East Lansing-MSU 
power structure. The ATL Depart­
ment, finally fed up with the boat-
rockers in i ts ranks, looked for an 
excuse to can them, found it in intra-
departmental insolence, and did so, 
throwing in Fogarty as a character­
istically clumsy attempt at a cover-
up. 

That 's the conspiracy theory. What 
contradicts it? Rather a lot, I think, 
although its premises will come in 
handy in a moment. 

Second, the conflict within the ATL 
Department between the traditional­
ists and t h e dissenters. This i s 
pretty basic, and we should be gra te­
ful to Char for pointing it out last 
week because no one else seems to 
have had the nerve to say it. 

Char 's thesis last week was that 
it was not a witch hunt within the 
department, but rather the inevitable 
result of an old established ruling 
class facing the brashness and, in 
m o s t cases, greater professional 

qualifications of a group of youngs­
te r s , represented by Groat, Lawless 
AND Fogarty. Let 's look at that. 

The ATL Department is run, in 
te rms of chairmanship and com­
mittee structure, by a group of long-
tenured professors who have been 
around since long before Commun­
ication Skills was renamed ATL and 
was required to teach American his­
tory and li terature rather than simply 
freshman composition. It was a little 
over five years ago that the change 
came and a lot of new people were 
hired to teach the new subject mat­
ter, and a little less than five years 
ago that something else happened: 
the department was faced with doubl­
ing the size of i ts faculty to meet 
the baby boom's arr ival . This ex­
plains the presence of not two but 
three generations within the depart­
ment, as one faculty member ex­
plained it to me, and explains why 
Fogarty|particularly was vulnerable. 
Ah-hah. 

Strandness became chairman just 
under five years ago (his five-year 
appointment is about to run out—use 
that fact for as much as you like; 
personally, I'm scared of it), and rep­
resents the accommodation of the old 
Com Skills crowd of full professors 
with the then recently-hired middle 
generation of establishment Ameri­
can history and lit specialists. These 
are the two groups which together 
run the department (the democratic-
jally elected advisory committee which 
recommended the firings is evenly 
divided between these two groups). 
They a re different, but they get a-
long. 

continued on page 4 
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LETTER 

Truth And Friction 
To the Editor: 

So fax a s we know, no one holds a 
monopoly/of absolute truth. Perhaps, 
truth isn ' t even absolute. Perhaps 
i t . i s a thing continually changing 
to which we must frequently read­
just ourselves. In any case, the nature 
of truth seem8 debatable, at least 
until someone demonstrates that he 
has all the answers . 

Until that t ime, it would seem that 
the appropriate role of the university 
would be to facilitate the search for 
truth, i .e., to attempt to teach the 

citizen the methods and. attitudes 
most appropriate to the search and 
not to t ra in the citizen to blindly 
accept irrelevant dogma that so often 
passes for truth. Mental maturity 
would be a way of growing, not an 
end to growth reached at an a rb i ­
t rary age. 

In pursuing an education, ALL the 
possibilities for " t h e t r u e " and " t h e 
right*' would have to be considered. 
Therefore dissent would have to be 
not only tolerated but encouraged 
for fear that what is "true** o r 
"right** would be overlooked or left 
unmentioned. 

Instrumental in the search woulc* 
be the instructor, the institutional­
ized dissenter, the man with the 
questions, not the answers. The only 
ground for his dismissal would be 
incompetence, the inability to facili­

tate the asking of questions. 
If the three instructors, Groat, 

Lawless and Fogarty, a re being d is ­
missed for alleged •- incompetence, 
there a r e many who would dispute 
this decision. If, however, they a r e 
being dismissed for reasons other 
than incompetence, then we consider 
this decision to be disgustingly a r ­
bitrary, and destructive to a mean­
ingful university . . .unless, of course, 
our administration knows the abso­
lute truth, in which case, "Where 
a r e they hiding i t ? " 

Gary Sawatzki 
John Dennis 
Robert Stern 
Fred Gottschalk 

Christopher A. Tsiorbas 
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•Bearded Redacteur 
.Peace Worker 

COLUMN B 
1. Dammit 
2. Stephen Badrich 
3. Douglas Lackey 
4. Ann Barton 
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6. Judie Goldbaum 
7. Gregg Hill 
8. Bill Kunitz 
9. Carol Schneider 

10. Denis Trover 
11. Russell Lawrence 
12.* Carol Hurlbutt 
13. The Lounge 
14. Merrell Frankel 
15. Char Jolles 
16. Michael Kindman 
17. Barb Brown 
18. dale-walker 
19. BraaLang 
20. Ron Diehl 
21. Jack Laks 
22. JohnWooley 
23. Frodo 
24. Tinykike 

Correction 
The name plate on last week's 
issue should have read " l e t 
THE PAPER be your guide,** 
not "THE PAPER be your 
guide,'* as was ungrammati­
cally stated. What happened 
was, the word " l e t " fell off 
our pasted-up pages some­
where between here and the 
printer . We thought it was 
pretty funny, anyway, J 

Apology 
The o t h e r thing that went 
wrong last week was that it 
snowed just as the pages were 
supposed to be speeding their 
way through the night to our 
mysterious under grand print­
ing plant in a cave under a 
snow-capped mountain. Too 
bad. THE PAPER came out 
Friday instead of Thursday, 
but it did c o m e out. We 
thought that was pretty funny, 
too. I t ' s still available if you 
missed it and want it. It was 
a good issue. Ask at a booth 
or call 351-7373. 


